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Mark Your Calendar!
5/12 - 5/14

5/25
International Road Check
Memorial Day

Mike’s Words of Wisdom...

Avera.org

Respect  Relationships Results

Green, Ripe, or Rotten!
  Spring is trying to show up and warmer weather to come.  With the warmer weather we 

will be planting our crops and gardens and it reminded me of the article below that 
challenges us to ask ourselves where we are in our lives at home and at work.

Are You Green And Growing Or Ripe And Rotten?
I enjoy gardening and watching things ripen especially when it means I’ll be able to enjoy 
them at my dinner table. As an example, watching tomatoes go from green, to orange, 
and then bright red means they’ll be part of a tasty salad. Conversely, if I miss the time to 
harvest and a tomato is over ripe or rotten, it’s on its way to the compost.
This is a great metaphor for personal and professional development too. When we’re 
“green”, everything is new, hard work and a challenge. As we mature and “ripen”, we’re in 
our prime, at our best and most effective. Unfortunately if we’re not paying attention we 
can become the equivalent of soft, mushy or at worst, “rotten”. If this happens in nature it 
can also happen to us by virtue of neglect, arrogance and over confidence.
We must work hard to stay relevant, current and produce in abundance. We can again 
look to nature to learn. In the same manner we prune weak branches or dead wood off a 
tree, we must do the same to our attitudes, beliefs and outdated practices to create fresh 
space for growth and renewal. We can fertilize our minds to encourage growth and 
increase the yield of fruitful and rich ideas.

It makes us think about where we are in our home lives, our personal careers, and at 
Stan’s.  Each of us must examine our own lives and discover what stage we are in and 

prune our attitudes, beliefs, and outdated practices so that we can be fruitful.  The worst 
excuse we hear is “that’s the way we have always done it” because that statement means 

we are complacent and possibly going from ripe to rotten, while someone else who is 
green is finding a better and more efficient way to do the job.

I feel Stan’s is Green and Growing with the best talent of people, the best assets, and 
access to the best technology.  With AI, AI Agents, and Bots being deployed into our lives 

it is more important now than ever to embrace change and help us make sure we are 
Green and Growing and not Ripe and Rotting or we will end up in the compose pit, while 

others blossom with success.

God Bless and be Safe Out There!

IT’S OK TO NOT BE OK!
1 in 5 adults experience a mental 

health issue each year.

LET’S NORMALIZE THE 
MENTAL HEALTH CONVERSATION:

Start the conversation: 
Ask, “How are you doing - really?”

Lead by example: 
Be honest about mental health struggles.

Just listen: 
Be present and supportive. Truly LISTEN.

Check in often: 
Frequent conversations foster normalcy.

TALKING ABOUT MENTAL HEALTH 
DOESN’T HAVE TO BE PERFECT -

IT JUST HAS TO START.

WEAR
YOUR
TEAM

COLORS!
www.avera.org/eap

Below is a QR code and link with 
helpful resources provided by Avera.

Safety is our 
culture, ensuring 

that everyone 
returns home 

safely at the end 
of the day. 

FOCUS
ON

SAFETY

Prevent equipment breakdowns by fostering a 
proactive culture of daily awareness and 
inspections and regular maintenance! Report 
unusual noises or performance issues immediately, 
as early detection prevents costly downtime and 
extends equipment life! 

Don’t wait for the equipment to fail! If an accident 
occurs, no matter how minor, follow procedures 
and immediately document the incident. Whether 
a company or your personal equipment or vehicle, 
prompt reporting protects everyone!

Check out the ONLINE custom Apparel Store!
If you need a reminder on how to access and order,

check your email or contact Brad, Elizabeth or Tammy! 



Stan’s employees 
have worked

without a
 “lost time” accident!

542 days

April Top Fuel Mileage Performers
Reefer Division:

6.72 MPG - 8.59 MPG        Cost/Mile   $0.82 - $0.64

Brian Alumbaugh - 
Curtis Gakin -

Paul Mitchell - 
Tim Walker - 

Roger Lammey -   

8.59
8.36
8.21
8.11
8.05

Total April Miles:
477,647

April MPG Avg:
7.46

CAREER OPPORTUNITIES
• IT Support*
• Transportation Dispatcher
• Feed Mill Support
• Diesel Mechanic
• Drivers**:

▪ Feed/Grain, Regional, OTR

We Welcome A New 
Team Member!

Please take the time to introduce yourself!

HRCORNER

*Eligible for $2,000 
  referral & sign on bonus

**Eligible for $3,000
     referral & sign on bonus

June Birthdays
Ivy Eichstadt - 6/5

Elizabeth Pester - 6/8
KC Hendee - 6/9

Mike Powell - 6/9
Farley Trevino - 6/10
Todd Johnson - 6/19

Leo Cabrera Belen - 6/22
Jordan Spier - 6/23

Donley Tilberg - 6/27
  Happy Birthday to

our June babies!

Thank You!
for your service & dedication!

May Years of
Service Anniversaries

Todd Boomer - 14 years
Steve Borkowski - 11 years

Blain Tebay - 9 years
Morgan Sibson - 7 years

Minette Bothma - 3 years
Will Clarey - 3 years

Kordel Kohnen - 3 years
Hector Octavo - 3 years

Derek Lenz - 2 years
Cory Rand - 2 years

Contact Tammy for more details: 
605-961-9508

Congratulations to Angie Fischer 
Uttecht, wife of team member Dave 

Uttecht, on receiving the 2025 
Distinguished Civic Service Award at 

the Annual Huron Chamber & 
Greater Huron Development 

Corporation Annual Celebration. 

May Birthdays
Curtis Gakin - 5/5

Fernando Carmona - 5/6
Damon Froke - 5/7

Kathy Terkildsen - 5/8
Fidel Ramirez - 5/13
Pedro Lopez - 5/19
Tim Walker - 5/21

Brad Williams - 5/23
Doug Trumbo - 5/27
John Fischer - 5/28
Mick McGee - 5/28

Sam Wenninger 5/31
  Happy Birthday to

our May babies!

Congratulations to this year’s winners!! 
1st Place

John Fisher wins $117
2nd Place

Austin Kopfmann wins $45
3rd Place

Amanda Smith wins $18
(wife of Jared, from Jack Links) 

Consolation Prize 
(for coming in LAST Place) 

Morgan Tebay
who will get…something… …yet to be 

determined…(maybe a box of Kleenex?!)

Jay Rangels
Wash Bay 
Division

Angie is a 
dedicated and 
compassionate 
individual who 

gives  her time and 
energy to make a 
difference in the 

Huron community.

Shout out to the Heartland Pork North Farm 
whose efforts earned them an award from 
AcuFast Genetics for weaning over 30 pigs 
per sow per year in 2025.  For comparison, 

the US average of pigs/sow/year was 27.1 in 
2025. Dave Uttecht is shown presenting the 

award to farm manager Hector Octavo, along 
with the entire crew responsible for this 
great achievement! Congratulations on 

reaching this production award which is a 
reflection of your commitment & dedication!


